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EQUAL OPPORTUNITIES POLICY

We recognise that certain groups and individuals in our society are discriminated against because of their race, colour, ethnic or national origin, gender, physical, sensory or mental disability, marital status, age, social class, religious belief, sexual orientation, employment status, and if they are HIV positive.

Accordingly, we are strongly committed to positive action to remove / counter discrimination in all aspects of our work - in our practice as employers, in the way we work with other organisations, and in all our work with children, families and others. 

The policy aims to challenge discrimination in all areas of our organisation.  We aim to ensure that the Club reflects and meets the needs of the local community and incorporates equal opportunities into all areas of our work.

We aim to make sure that:

· Both the management committee and the staff will try to ensure that the services they provide are accessible to everyone

· This policy will be actively promoted through our decision making, employment practices, play opportunities and service provision, and we will strive to monitor its implementation and its effectiveness in line with changes in legislation and guidance
· All aspects of our Club aim to reflect the diversity found within society

